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AGREEMENT
BETWEEN
The Superintendent of Schools of the Northeastern Clinton Central School District and The Civil 
Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, Northeastern Clinton Central 
School Unit 6458, Clinton County Municipal &  School Employees Local 810.
This AGREEMENT, between the SUPERINTENDENT OF SCHOOLS of the 
NORTHEASTERN CLINTON CENTRAL SCHOOL DISTRICT, organized and existing under the 
Education Law of the State of New York, party of the first part, hereinafter called the "Employer" and 
THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000 AFSCME, AFL-CIO, 
NORTHEASTERN CLINTON CENTRAL SCHOOL UNIT 6458, CLINTON COUNTY 
MUNICIPAL &  SCHOOL EMPLOYEES LOCAL 810, a membership corporation, party of the 
second party, hereinafter called the "CSEA".
W I T N E S S E T H :
ARTICLE I
PREAMBLE
The Employer and the CSEA declare it to be their mutual policy, that in order to promote 
harmonious labor relations between the employer and the employees, the principle of. collective 
bargaining is to be employed pursuant to the New York State Public Employees' Fair Employment 
Act and, in that no article or section in this contract shall be construed to be in any violation o f New 
York State Law. Both parties in this Agreement furthermore affirm that public employment shall be 
regarded as a life-long career and that, as such, the terms, conditions of employment and the working 
conditions shall be of the highest caliber to attract and maintain in employment, th e  best personnel 
available.
ARTICLE II
RECOGNITION OF BARGAINING UNIT
Section 1:
The Employer recognizes CSEA Local 1000 AFSCME, AFL-CIO, hereinafter referred to as 
"CSEA" as the sole and exclusive bargaining agent and representative of all employees in the unit 
, described in Section 1 of Article IV of this Agreement for the maximum period permitted under 
Section 208.2 of the Public Employees Fair Employment Act.
Section 2 :
The Employer shall deduct from the wages of the members of CSEA and remit to the CSEA or its 
designated agent dues and CSEA group insurance deductions for those employees who sign 
authorizations' permitting such deductions in the manner and form approved by the Employer and the 
CSEA.
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Section 3:
The Employer shall remit such amounts that are withheld to CSEA or its designated agent once 
each month to CSEA Headquarters, 143 Washington Ave., Albany, New York 12210 or other address 
as stipulated by CSEA or its designated agent.
Section 4 :
The Employer agrees that no other employee organization or Union shall be permitted to have 
membership dues deduction for this bargaining unit without prior written approval of CSEA.
Section 5 :
The Employer shall furnish CSEA with a complete listing of the names, home addresses, work 
locations and job titles of the employees (members and non-members) in a negotiating unit on a 
quarterly basis, and furthermore, shall furnish the same information for all new employees and those 
whose employment is terminated. This information will be provided upon request.
Section 6 :
The Northeastern Clinton Central School District Non-Teaching Unit of the Clinton County Local 
of the Civil Service Employees Association, Inc. affirms that it does not assert the right to strike 
against the Employer or to assist, participate in, or abet such a strike.
Section 7: Agency Shop Deduction
The Employer hereby agrees to take from the wage and salary of every non-member in this 
negotiating unit, an agency shop fee deduction in the amount of dues levied by the Civil Service 
Employees Association, Inc., and to transmit said sums in a separate check to CSEA Inc. 143 
Washington Ave., Albany, NY 12210. The CSEA will save harmless the District in any Agency Fee 
litigation providing the District provides the CSEA with a current list of Agency Fee payee's on 
demand as well as refers all problems and complaints from Agency Fee members to the CSEA in a 
timely fashion.
Article ill
DEFINITIONS
Section 1:
A. "Employee" shall mean any non-teaching personnel as enumerated in Article IV.
B. "Employer" shall mean the Northeastern Clinton Central School District.
C. "Association" shall mean CSEA.
D. "Grievance" shall mean any claimed violation, misinterpretation or inequitable application of the 
provisions of this Agreement and the Public Employees' Fair Employment Act.
E. "Supervisor" shall mean the employee on the next highest step of authority above the employee in the
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department wherein the grievance exists and who normally assigns and supervises the employee's 
work.
"Days" shall mean all days other than Saturday, Sunday, and holidays which shall be excluded in 
computing the number of days within which action must be taken or notice given within the terms of 
the grievance procedure.
ARTICLE IV
COLLECTIVE BARGAINING UNIT
Section 1:
The Employer agrees that the following non-teaching personnel shall be included in the 
bargaining unit; Senior Auto Mechanic, Auto Mechanics, Head Custodian, Custodians, Custodial 
Workers, Bus Drivers, Teacher Aide/Student Aide/Library Aide/Monitors, Study Hall Monitor, 
BOCES Bus Drivers, Bus Driver/Mechanics, Bus Driver/Custodial Workers, Building Maintenance 
Mechanic, Registered Nurse, Licensed Practical Nurse, School Bus Monitor, Lifeguard, Library Page 
and all part-time employees in the categories enumerated above. Excluded from the bargaining unit 
are all Clerical, Transportation Supervisor and Deputy Transportation Supervisor and the Building 
Maintenance Supervisor.
Section 2 :
Except for Food Service Personnel, all newly created iron-supervisory positions will be included 
in the bargaining unit, hi the event that the Cafeteria is created, the parties will meet and confer as to 
the representation status of any Cafeteria employees.
ARTICLE V
SALARY AND WAGES ■
Section 1:
Each employee in the unit will receive a salary increase commensurate with that provided for in 
Section 8 of this Article. Employees who are off-schedule in any year provided for in this agreement 
shall receive the same percentage increase as those on-schedule. Those off-schedule at the end of the 
agreement shall not receive any increase beyond June 30,2019, unless mutually agreed upon by and 
between the parties. 1
Section 2 :
Any employee who is promoted during the fiscal year will receive an increment step at the 
effective date of appointment in the amount of the new title and contractual increases thereafter.
Section 3 :
The Employer agrees to pay an employee, who is assigned to perform higher-graded work on a 
temporary basis, if  performing all the duties, the higher rate of pay. Such additional compensation 
will commence on the second day of the performance of said higher-graded work.
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Section 4:
The Employer shall notify, at least two months prior to the opening of school, whenever possible, 
any employee whose services are to be terminated with the exception that such two-month notice may 
• not be given to teacher aides/student aides, school monitors and school bus monitors.
Section 5 :
The Local CSEA President shall be provided with a list of the employees in the bargaining unit 
who are employed along with their proper step, category of work and current salary upon his/her 
request.
Section 6;
The Employer agrees to provide any employee within the bargaining unit, who works prior to or 
subsequent to his normal day, over a forty-hour week, a rate of pay at time and one-half the regular 
hourly rate. An employee who does not normally work on Saturday, Sunday or a holiday shall 
receive time and one-half compensation for all hours worked. An employee who performs overtime 
work shall have the number of hours, work performed and hourly rate so designated on his check stub 
or on a separate listing for his/her convenience. ,
Section 7 :
The Employer agrees that any employee who is called to work shall be guaranteed a 111111111111171 of 
two hours pay at time and one-half the regular hourly rate.
Section 8:
A. Effective July 1, 2014, the 2014-2015 increase shall reflect step increase, as set forth in the salary 
schedule in Appendix A, attached hereto and made a part hereof.
B. Effective July 1, 2015, the 2015-2016 increase shall reflect step increase, as set forth in the salary 
schedule in Appendix B, attached hereto and made a part hereof.
C. Effective July 1, 2016, the 2016-2017 increase shall reflect 3.75% to be equitably distributed, as set 
forth in the salary schedule in Appendix C, attached hereto and made a part hereof.
D. Effective July 1, 2017, the 2017-2018 increase shall reflect 3.75% to be equitably distributed, as set 
forth in the salary schedule in Appendix D, attached hereto and made a part hereof.
E. Effective July 1, 2018, the 2018-2019 increase shall reflect 3.75% inclusive of step, as set forth in the 
salary schedule in Appendix E, attached hereto and made a part hereof.
Section 9 :
All part-time employees shall be eligible for only one (1) increment in accordance with, the 
full-time employee salary schedule in a given contract year.
Section 10:
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A. When a regular bus driver changes his or her position to a BOCES Driver position, the driver shall 
receive credit for one (1 ) step in a new category for each two (2 ) years of service as a regular bus 
driver.
B. Overtime associated with the BOCES Bus Run may be phased out over the duration o f this 
Agreement. BOCES Bus Drivers and BOCES Bus Monitors will not have their hours reduced below 
the normal work week (i.e. 40 hours per week).
Section 11:
Busing of students on trips will be paid as follows:
Trip 2014-15 2015-16 2016-17 2017-18 2018-19 ,
40 or less $69.73 $69.73 $71.12 $72.55 $73.27
4 1 - 7 0 $85.75 $85.75 $87.47 $89.21 $90.11
71 -9 9 $120.65 $120.65 $123.06 $125.52 $126.78
1 0 0 -1 4 9 $139.50 $139.50 $142.29 $145.14 $146.59
150 and + $139.50 + 
$.56/mile
$139.50 + 
$.56/mile.
$142,29 + 
$.57/mile
$145.14 + 
$.58/mile
$146.59 + 
$.59/mile
If required, the following rates will be paid for layover time (per hour):
$13.40 $13.40 $13.67 $13.94 $14.08
The busing o f students home after 9:00 p.m. shall be paid at the following rates:
First hour:______ _________ _____________ _____________ _____________ ________
...... | $18.91 | $18.91 1 $19.29 | $19.67 | $19.87
Each additional 30 minutes:
$9.46 $9.46 $9.65 $9.84 $9.94
Section 12:
After-school bus runs (practices, extensions, meetings, etc.) shall be paid at the following rates:
2014-15 2015-16 2016-17 2017-18 2018-19
First Hour $22.68 $22.68 $23.13 $23.60 $23.83
Each 
additional 
hour pro­
rata
$22.68 $22.68 $23.13 $23.60 $23.83
Section 13:
All extra trips made by bus drivers shall be marked and itemized as to dates and amount of pay 
per trip on the bus driver's pay check stub.
Coverage shall be as follows:
1. Bus Drivers will sign up in advance for extra trips;
2. If  a bus driver has signed up, he/she must be agreeable to drive the runs;
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3. Except in case of illness, if  there are no volunteers from the list, then the District can assign drivers.
4. All extra bus runs shall be assigned on a rotational seniority basis from the extra bus run sign up list 
developed in June each year. Any employee who refuses a run goes to the bottom of the list. Extra 
runs shall be assigned in accordance with the Memorandum of Agreement attached hereto and 
incorporated herein as Appendix H throughout the term of this Agreement.
5. Bus drivers hired after the extra bus run sign up list is developed in June shall be provided the 
opportunity to sign up at hire and added to the list accordingly.
Section 14:
Any extra trips performed in this section, shall be compensated solely at the extra trip rate as 
provided for in sections 11,12  and 13.
Section 15:
All part-time employees are to be paid according to the regular salary schedule on a prorata basis. 
Section 16:
Custodians and custodial workers shall receive a stipend of six hundred dollars ($600) annually. 
This differential pertains to employees whose shift begins after the regular school day. Part-time 
work will be prorated.
Section 17:
CSEA members wish to have it understood by all concerned parties that there shall be no private 
negotiations after this contract becomes effective without the presence of our union representati ve.
Section 18:
If called for jury duty, employees shall be paid the difference between their salary and the amount 
received for jury services.
Section 19:
All employees shall be paid according to the category of their work as listed on the salary 
schedules set forth in Appendices A, B, C, D, and E.
Section 20:
The salaries for employees working in the same category and on the same step level will be 
equalized.
Section 21:
The salaries of employees who work for a twelve-month period are shown on the salary schedules 
as well as the employees who work for a ten-month period.
Section 22:
Part-time employees shall be those who work on an hourly basis and shall be paid a proportionate
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wage according to the ratio of part-time work to full-time work.
Section 23:
A. Any employee who attends a course(s) which is required by Federal, State or local law or regulations 
promulgated thereunder or the School District shall be paid at the rate of thirteen dollars and fifty 
cents ($13.50) per hour for each hour spent attending such course(s). The above shall include the 
initial thirty (30 ) hour course to be taken by bus drivers and the Bus Driver Safety Course(s).
B. After completing the request to the Superintendent, Registered Nurses shall be paid for the cost 
incurred to take mandated refresher training courses or courses to maintain his/her skills. After 
completing the request to the Superintendent, Bus Monitors and Teacher Aides/Student Aides shall be 
reimbursed for their CPR fees each year.
C. Each Registered Nurse will be pennitted at least one paid conference per year to maintain his/her 
skills to be scheduled at the discretion of die building principal.
D. Each Registered Nurse required to participate in the 6th Grade Outdoor Education Project shall be 
paid a stipend o f $75 per night effective July 1,2011.
Section 24:
Employees who return to employment with the District after separation with the District for more 
than one (1) year, shall be treated as a new employee for salary purposes.
Section 25:
Any employee, who works 260 days per contract year pursuant to this agreement and who works 
over such 260 days shall be paid for such extra days worked at their current annual salary prorated 
daily.
Section 26:
' j
The Employer agrees to reimburse up to $200 per year each year of the contract for each Auto 
Mechanic employee to purchase safety footwear.
Section 27:
A. When payday falls on a recognized holiday, paychecks will be made available to employees in an 
envelope on the regular workday prior to the recognized holiday.
Section 28. Reassignment of Teacher Aides/Student Aides
A. The current practice of Teacher Aides/Student Aides bidding by their seniority in title in a scheduled 
reassignment meeting wijl be conducted in June for the purpose of selecting assignments for the 
following school year.
B. When a full time vacancy opens polling of Teacher Aides/Student Aides by seniority for the purposes 
of identifying any movements will continue as is currently the practice. If  a full time vacancy opens 
March 1st or after, the District will notify the Unit President that it is electing to fill the vacancy 
resulting after any movement of an existing staff member by appointment of a temporary (substitute)
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employee to the conclusion of the instructional year, i.e., June 30th. The polling is done by the 
Association.
Section 29:
The employer agrees to provide all employees in custodial and maintenance department a n  a n n u a l 
footwear reimbursement up to $100 for the purchase of waterproof and or slip resistant footwear.
ARTICLE VI
WORK DAY - WORK WEEK
Section 1:
Twelve-month employees, namely custodians and mechanics shall work a forty (40) hour week 
inclusive of one-half hour off for lunch per day, plus a refreshment break of ten (10) minutes every 
morning and afternoon.
Section 2 :
Full-time teacher aides/student aides/library aides, school monitors and bus monitors shall work 
forty (40 ) hours a week inclusive of one-half hour off for lunch per day, plus a ten (10 ) minute 
refreshment break twice daily. Registered Nurses shall work thirty-five (35) hours a week inclusive 
of one-half hour off for lunch per day, plus a ten (10 ) minute refreshment break twice daily.
Section 3 :
A. Bus Drivers shall work the number of hours required to complete their bus runs, which hours may
vary depending upon weather conditions. A driver will be expected to be available for bus duty for a 
maximum of four (4 ) hours per day if the need arises. '
B. Effective July 1, 2012, Bus Drivers will be paid the salary in the Appendix for a regular run bid -
double or single.
C. Bus Drivers will bid on all regular run bids by seniority in June each year and will be advised of 
parking location of the bus assigned to the regular run bid awarded.
D. A regular double run bid is defined as a regular route assigned to a bus driver which is comprised of 
morning pickups at student residences and drop at an assigned District facility and another segment of 
morning pickups at student residences and a drop at an assigned District facility planned not to 
exceed two (2 ) hours per day and a similar reverse sequence in the afternoon.
E. Bus Drivers will be paid for any time worked over 4 hours per day at the bus driver’s base salaiy rate. 
Section 4 :
A n employee who works more than the regularly scheduled forty (40) hour week shall be paid at 
the rate of time and one-half.
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Section 5:
In the event that school is closed because of weather conditions or time off-for unused snow days, 
twelve-month employees will work as usual. I f  it is impossible for an employee to report to work 
because of weather conditions, such employees will be compensated for that day up to two (2) 
occasions per school year. Time missed when school is closed because of weather conditions beyond 
two (2 ) occasions per school year must be charged to appropriate leave.
Section 6:
A qualified person, other than the regular bus driver or substitute bus driver, shall be permitted to 
drive a bus only in the event that the regular bus driver is unavailable or unwilling to drive the school 
bus on any trip. Notwithstanding the foregoing, the Employer shall have the right to use 
non-bargaining unit personnel to drive vehicles with a capacity o f fewer than sixteen passengers.
Section 7:
Each employee's time sheets, will be signed by his or her supervisor in the building where the 
employee performs his or her duties.
Section 8: "
Teacher aides/student aides/school monitors/bus monitors and bus drivers who work additional 
days when school is not in session or students are not in attendance beyond, the District’s .school 
instructional calendar shall be paid at the rate at time-and-one-half (l-l/2x ). Such rate shall be 
reflected by applying l-l/2x to all hours worked beginning on the 181st day of work in the fiscal year. 
Registered Nurses and Licensed Practical Nurses who work beyond the District’s instructional 
calendar shall be paid per his/her daily rate for all hours worked beginning on the 181st day of work in 
the fiscal year.
ARTICLE VII
HOLIDAYS
Section 1;
Each twelve-month employee shall receive fourteen (14) paid holidays per year. Each part-time 
employee shall receive and be paid for any holiday observed while he/she is employed. Any 
employee required to work a holiday shall receive time-and-one-half pay for such work plus holiday
.pay-
Section 2 :
Nothing contained herein shall be construed to prevent the Employer from granting additional 
holidays as long as they apply to, all employees in the bargaining unit.
Section 3 :
The following holidays shall be observed: New Year’s Day, Martin Luther King's Day, 
Presidents’ Day, Memorial Day, Independence Day, Independence Day - floating holiday is defined 
below, Labor Day, Veteran's Day, Columbus Day, Thanksgiving Day, the day following
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Thanksgiving Day, Christmas Day, the day following Christmas Day and a Floating Holiday to be 
taken when school is not in session.
When Independence Day is celebrated on Monday or Thursday, the Independence Day floating 
holiday will fall on July 5. When it is celebrated on Tuesday, Wednesday, or Friday, the floating 
holiday will be celebrated on 
July 3.
Section 4 ;
In the event that a holiday falls on a Saturday, the preceding Friday shall be observed as the 
holiday and be considered a non-work day. In the event that a holiday falls on a. Sunday, the 
following Monday shall be observed as the paid holiday; In the event that two holidays fall on. the 
same date, CSEA and the Employer shall mutually work out another day off for the paid holiday 
which is not observed on the date on which it would normally have been. Such day shall correspond 
with the school calendar.
Section S:
All ten-month employees will observe the same holidays and paid working days as the teaching 
personnel. -
ARTICLE VIII
VACATIONS
Section 1:
All full-time twelve-month employees are to receive paid vacations: two (2 ) weeks after one year 
of service; three (3) weeks after five years of service; and four (4) weeks after ten years of service. 
Part-time, twelve-month employees are entitled to the aforementioned paid vacations on a prorata 
basis.
Section 2 :
All twelve-month employees shall receive notice of vacation credit due, as of June 1st of each 
year of this Agreement. All employees will earn and accrue vacation as set forth in Section 1 of this 
Article. Employees will be advanced on the vacation schedule based on the anniversary date o f the 
commencement of their employment.
Section 3 :
All vacations shall be approved by the Supervisor and shall be granted according to seniority 
within the department. A copy o f the vacation leave shall be reported to the Employer's personnel 
office where a record will be maintained of vacation leave used and accrued. The filing of a report 
shall be accomplished by the department head and a copy of said report shall be furnished to each 
employee. '
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Section 4:
Upon death, retirement or other types of separation from service, the Employer shall pay the 
employee or his or her beneficiary for all unused vacation leave accrued by the employee in the 
previous year for use in the next year at the employee's current rate of pay when one of the above 
events occur. In addition, an employee or his or her beneficiary shall receive pay for any vacation 
earned in the year in which separation, , death or retirement occurs. In order to compute those days or 
part thereof for which an employee or his or her beneficiary shall be paid, the parties to this 
Agreement shall take the number of days an employee would have received for the entire year and 
’ divide that by twelve (12). The result shall then be multiplied by the number of months worked by 
the employee in the contract year. The result of that computation shall be multiplied by the daily rate 
of pay of the employee-to determine the amount of additional vacation pay to be received by the 
employee or his or her beneficiary.
Section 5 :
If  a holiday(s) falls within the vacation period of the employee, the vacation period of such 
employee shall be extended by the holiday(s) falling within such period.
ARTICLE IX
SICK LEAVE - PERSONAL LEAVE 
BEREAVEMENT LEAVE 
WORKERS* COMPENSATION
Section 1:
All full-time personnel will be granted thirteen (13) days for ten (10) month employees and 
fifteen (15) days for twelve (12) month employees for sick leave per year. Such leave may be 
accumulated up to a maximum of 180 days by each such employee. Any employee employed less 
than four (4) hours per day shall receive ten (10 ) sick days per year, accumulative on a prorated basis 
up to 180 days. On June 1st of each year, each employee will be provided with a record of his or her 
accumulated days. Any employee who retires after completing ten years of consecutive service with 
xt r  c.S. shall be paid for any unused, sick leave accumulation beyond seventy-five (75) days. This 
benefit shall be payable to the estate of the employee in the event of the employee’s death.
Section 2 :
Personal ieave shall be given to all full-time employees as follows: Any employee finding it 
necessary to use a personal business day will sign a statement to this effect. Any employee employed 
less than four (4 ) hours per day may receive two (2 ) personal leave days per year.
Four (4) days personal leave will be granted to each full-time employee each year. This is not 
accumulative. Personal business is interpreted to mean: something that cannot be accomplished (1) 
during vacation periods, (2 ) before school, (3) after school, (4 ) weekends. Absence because of or in 
connection with another part-time job that one might hold is not considered personal business. Dental 
appointments (except emergencies), physical examinations, etc. are not to be considered as acceptable 
reasons in connection with this policy.
Unused personal days shall be added to accumulated sick leave at the end of each school year.
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Section 3:
A. Association members will be entitled up to five (5) days per occurrence at full pay for bereavement 
purposes. Leave taken under this section shall be for bereavement involving the following persons 
whether by blood relationship or by marriage: spouse, child, mother, father, sister, brother, 
grandparent, grandchild or in-laws of the employee. The use of one day will be allowed in the event
• of the death of a niece, nephew, aunt or uncle. Extenuating circumstances will be evaluated by the 
Superintendent to grant additional leave. This leave may not be accumulated.
B. At the discretion of the Superintendent any employee covered by this agreement in his or her normal 
employment will be permitted bereavement leave while providing services to the District when school 
is not in session.
Section 4: Workers' Compensation
A. Absence due to injuries covered by Workers' Compensation shall be subject to certification by a duly 
qualified physician as to the duration of the disability.
B. The Board of Education may request an examination of the employee by the school physician.
C. A leave will be granted for a period of up to one year, and the leave will commence on the date that 
compensation by Workers' Compensation commences.
D. In the following order: Sick Leave, Personal leave, and Vacation time shall be deducted on a pro rata 
basis in accordance with the difference between the amount of compensation from Workers' 
Compensation and the employee's regular salary . The employee shall suffer no loss of salary while 
Vacation, Personal, or Sick leave time exists,
E. If sick leave has been used on a continuing basis from the time the employee was unable to work until 
the agency has certified the disability, then that charged sick- leave equal to the amount of 
compensation from Workers' Compensation will be reinstated.
F. At the termination of the leave, if  the employee still has accumulated sick leave days, those days will 
be placed in escrow until such time as the employee is able to resume his/her full duties.
G. If the employee depletes his/her Vacation, Personal, or Sick leave during the period of this leave, the 
employee will only be entitled to the compensation covered by Workers' Compensation.
Section 5 :
When a person is absent, he or she will report the absence to the automated substitute service 
management system known as AESOP and will provide information as necessary to substantiate a 
request for leave for the absence. Employees in the Transportation Department shall report absences 
directly to their supervisor and will identify information as necessary to substantiate their request for 
leave for their absences to the Supervisor in the call. In the event an employee fails to report an 
absence and/or identify requested leave for the absence, pay will be deducted.
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Section 6:
For the purpose of this section, "leave" shall mean sick leave and family sick leave.
The District may monitor the employee's leave records from time to time to determine that 
patterns of potential improper use of leave do not develop. The following procedure will be used by 
the District for all employees in the Bargaining Unit.
1st Review - Should an employee use seven (7 ) days of leave in a school year,, the District may 
review the leave record for patterns of leave use, such as leave being used with weekends, Holidays, 
Vacations or in conjunction with other leaves. Tf the District finds a pattern is present or leave usage 
is at an unreasonable level or past circumstances is a factor, then the employee will be counseled and 
an explanation may be requested.
2nd Review - Should an employee use ten (10) days of leave in a school year, a second session 
will be scheduled and the employee may be requested to verify further leave used during that school 
year.
3rd Review - Should an employee use fifteen (15) or more days of unscheduled leave in a school 
year, said employee will be requested to provide verification for the usage to the District unless the 
employee is hospitalized or under the care and orders of a Doctor not to report for work. Any leave 
used beyond fifteen (15) days in a school year which is not satisfactorily or medically verified may 
result in disciplinary action against the employee,
ARTICLE X
LEAVE OF ABSENCE
Section 1:
A. A leave of absence without pay not to exceed one year may be granted to a full-time employee by the 
Board of Education.
B. Upon the expiration of such leave of absence, the employee shall be reinstated to the position that 
he/she occupied at the time the leave was granted, and he/she shall be restored to full benefits. The 
employee must work at least six months during the calendar year in which the leave of absence was 
granted in order to receive an increment step the beginning of the next fiscal year.
Section 2:
Upon approval of the Board of Education, in the event of an extended illness not compensable 
under Workers' Compensation and subject to the following stipulations, the affected employee will be 
entitled to a leave of absence.
A. The employee must have exhausted all of his/her available sick leave, vacation time and other leave 
time;
B. Up to a maximum of three months, employees will be entitled to one (1) month's leave time for each 
year worked with the District;
C. If  leave time under this section has been previously used, then the years of service previously used
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will not be used in future computations of potential leave time under this section;
D. The leave will automatically commence on the calendar date immediately following the exhaustion of 
all available accrued leave times;
E. On or before the fifteenth (15th) of each month, the employee utilizing this leave must furnish the 
District with medical verification of the continuing nature of the disability. Failure to provide this 
medical verification will result in termination o f the leave at the calendar end of the month in which 
the verification was due;
F. During the period of leave, the employee will not be compensated and the employee will not accrue 
any benefits;
G. During the period of leave, the employee's health insurance will be continued at the contractually 
negotiated rate;
H. Upon termination of the leave, the provisions of §73 of Civil Service Law will apply.
ARTICLE XI
HEALTH INSURANCE
Section 1:
All employees will be covered and have available to them, coverage under the BOCES-Wide 
Blue Cross/Blue Shield plan for Hospitalization and Major Medical presently in effect in accordance 
with District policy. Eligible employees, hired before July 1,-2014 who opt for the District provided 
Health Insurance, shall elect between Plan A or Original Plan and Plan B or Amended Plan. Effective 
July 1, 2016, all employees hired after July 1, 2014 shall be eligible for Plan B or Amended Plan 
only. Employees shall assume a portion of the annual premium according to the following:
2014-2015 Plan A or Original Plan
Dependent Care Coverage = 7.75% of premium
Individual Care Coverage sss 7.75% of premium
Plan B or Amended Plan
Dependent Care Coverage = 4.0% of premium
Individual Care Coverage = 4.0% of premium
7015-2016 Plan A or Original Plan
Dependent Care Coverage = 7.75% of premium
Individual Care Coverage 7.75% of premium
Plan B or Amended Plan
Dependent Care Coverage = 4.0% of premium
Individual Care Coverage 4.0% of premium
2016-2017 Plan A or Original Plan
Dependent Care Coverage = 9% of premium
Individual Care Coverage = 9% of premium
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Plan B or Amended Plan
Dependent Care Coverage = 0% of premium
Individual Care Coverage — 0% of premium
2017-2018 Plan A or Original Plan
Dependent Care Coverage = 10% of premium
Individual Care Coverage “ 10% of premium
Plan B or Amended Plan
Dependent Care Coverage 1% of premium
Dependent Care Coverage 1 % of premium
2018-2019 Plan A or Original Plan
Dependent Care Coverage = 11% of premium
Individual Care Coverage — 11% of premium
Plan B or Amended Plan
Dependent Care Coverage = 2% of premium
Individual Care Coverage = 2% of premium
Said co-payment will be made in installments, from October to May, during the same coverage 
period.
When the employee and .his/her spouse are employees of the District, the District will offer either 
two (2 ) individual coverages or one (1 ) family coverage.
All employees shall be included in the District offered IRS Section 125 Flexible Benefits Plan.
Effective July 1, 2016, all employees participating in Plan B will be eligible, for a Health 
Reimbursement Account (group-wide) for Prescription benefit expenses:
This benefit provides each bargaining unit employee with reimbursement through the group-wide 
Prescription Expense HRA for the cost of prescription co-payments that fall within the $401-$499 
dollarrange for the single plan and $401-$1499 dollar range for the family plan. The District 
assumes the cost of the HRA.
Section 2:
The Employer agrees to continue to pay the cost of hospitalization insurance for retirees who 
retired from the District on or before June 30,1981. Employees who retire from the District on or 
after July 1,1981 will be eligible for continued hospitalization insurance at the Employer's expense 
provided that they have completed at least ten years of service in the District. Employees who were 
employed on or after July 1 ,1 9 90  and provided that they have retired from the District having 
completed at least ten years of service in the District will be eligible for continued hospitalization 
insurance'during retirement with the District's share of the premium cost will be limited to the 
"individual" premium rate. Effective July 1, 1997, any retiree who is receiving monies from the 
District for Medicare reimbursement will continue to do so; those retirees who are not receiving 
monies from the District for Medicare reimbursement will not be eligible for any. Any employee 
hired on or after July 1, 2016 will be required to complete at least fifteen years of service to the 
District to be eligible for continued benefits into retirement.
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Section 3: Group Life Insurance Benefit
The District shall provide and pay 100% of the cost of a group life insurance policy in the amount 
o f five thousand dollars ($5,000) for all bargaining unit members.
Section 4: Vision Benefit
Effective July 1, 2012 the Employer shall permit participation in a designated CSEA Employee 
Benefit Fund Vision Plan for all bargaining unit members and their dependents (family coverage) and 
guests at their own expense through payroll deduction and on a pre-tax basis, as permissible under 
law, and as such plan is available through CSEA.
Section 5: Dental Benefit
Effective July 1, 2012 the Employer shall permit participation in a designated CSEA Employee 
Benefit Fund Dental Plan for all bargaining unit members and their dependents (family coverage) and 
guests at their own expense through payroll deduction and on a pre-tax basis, as permissible under 
law, and as such plan is available through CSEA.
ARTICLE XII
RETIREMENT
Section 1:
The Employer shall continue to provide Plan 75-i of the Retirement and Social Security Law of 
the State of New York.
Effective 1992-1993, any employee who gives a one (1 ) year notice prior to retirement shall 
receive a one-time payment of one thousand dollars ($1,000).
Effective 7/1/97, the District shall provide Section 41 -j for service credit of unused sick leave ur
to 75 days.
Section 2:
Each employee will receive a longevity payment reflecting the highest level of service completed 
as o f the effective date of retirement with the District as follows:
Completion of twenty (20) years of service - $ 1,000
Completion of thirty (30) years of service - $2,000
Completion of forty (40) years of service - $3,000
ARTICLE XIII
SENIORITY
Any members of the bargaining unit who were hired on or after July 1,1990 and who work twenty
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(20 ) or more hours per week shall be benefit eligible.
Section 1:
Seniority for all.employees in the bargaining unit shall commence on the date of hiring by the 
Employer.
Seniority for twelve-month employees shall be clocked on the basis of 1/12 o f a year for each 
month worked. Seniority for ten-month employees shall be clocked on the basis o f 1/10 of a year for 
each month worked. Seniority for part-time employees shall be prorated on the basis of hours worked 
per day based on working either a ten-month or a twelve-month year.
Section 2:
As vacancies occur or new positions are created within a department and the District deems it 
necessary to fill such a vacancy, a notice will be posted that such Vacancy exists and this notice will 
be accompanied by a complete salary schedule. This notice will be posted for not less than five (5 ) 
working days with the understanding that the postings will be in specific locations and the Unit 
President will receive the notifications in advance. Full time employees within the department in 
which the vacancy occurs shall be given first consideration when filling such vacancy, according to 
seniority and if  qualified. Part-time employees must go through the selection and interview process 
when positions are filled.. If  the vacancy is not filled from within the department, employees in other 
departments shall be given the same opportunity to apply for the position as persons not in the 
employ o f  the district.
Section 3 :
Employees who are laid off in accordance with Section 5 below because of a staff reduction Or 
abolition of one or more positions will be given a preference for placement to fill positions within the 
District which are vacant or may be vacant and for which they are deemed qualified pursuant to the 
j oint, committee made up of Employer and employee representatives. An employee who accepts 
another position with the District shall retain his or her recall rights to the laid off position(s) pursuant 
to Section 5 o f this Article.
Section 4 :
A. Definitions:
1. Seniority shall be defined as the length of continuous service with the Employer from the date o f  hire 
of the employee.
2. Title Seniority shall be defined as the length of continuous service of an employee, since entry of such 
employee into the title.
3. Department Seniority shall be defined as the length of continuous service of an employee since entry 
of such employee into the department.
B. Layoff. Bumping and Recall:
For purposes of layoff of non-competitive and labor class employees the employee(s) with the
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least title seniority shall be the first to be laid off until the total number of employees required to 
decrease forces shall be established. Having exhausted his/her seniority in his current title, the 
laid-off employee shall be allowed to exercise his/her departmental seniority to displace an employee 
in lower job titles who has lesser departmental seniority than the bumping employee within the 
department. Recalls shall be in the inverse order of layoff. The employer shall notify the employee 
of his/her recall .by registered.mail with return receipt requested at the employee's last known address. 
Such recall notification must be acknowledged by the employee within ten (10) working days of 
receipt.
All part-time and temporary employees in each title shall be laid off prior to the layoff of 
full-time employees. .
The layoff procedure for full-time employees as stated herein shall be used in the event of the 
layoff of any temporary or part-time employees. All temporary employees shall be laid off before the 
layoff of part-time employees.
As used in the above paragraph, continuous service shall include those periods when an employee 
is on an employer's payroll, and those periods when the employee is: (a) on leave of absence in 
accordance with Article X of this Agreement, (b) on layoff, (c) absent from and unable to perform 
his/her duties by reason of a disability resulting from occupational injury or disease, (d) such other 
periods of service, if  any, as the Civil Service Law requires to be treated as part of the employee's 
continuous service. Subject to the applicable provisions of the Civil Service Law, if any, an 
employee loses his/her seniority only when one of the following occurs: He/she resigns (unless 
he/she is reinstated within the period permitted by any provision of the Civil Service Law applicable 
to him/her), he/she retires, he/she is discharged, he/she refuses a recall or he/she is off the employer's 
payroll for more than twelve (12) months in accordance with (b) of the above paragraph. The latter 
provision on layoff (12 months restriction) shall not affect those employee's who were on layoff prior 
to the execution of this Agreement.
All competitive class employees shall be governed under the appropriate provisions of the Civil 
Service Law as it pertains to layoff, bumping and recall.
The Employer shall provide the Union with lists containing title, department and district-wide 
seniority dates of each employee within thirty (30) days of an employee shall be submitted to final 
and binding arbitration for resolution. The Employer agrees to maintain such lists updating them for 
the Union as changes occur through written notification to the local Union President and shall use 
such lists in accordance with the procedures established in this section in the case of the layoff of an 
employee(s), bumping of an employee(s) and the recall of such empIoyee(s).
Section 5 :
Department iayoff units are established and are set forth in Appendix F of this Agreement for all 
individuals excepting those identified in the Memorandum of Agreement dated June 25,2007 
attached hereto and made a part of this Agreement as Appendix G. Except where in conflict with 
Civil Service Rules and Regulations, Appendix F and Appendix G as applicable shall be used in 
determining Departmental make-up for all sections covered under this Agreement.
ARTICLE XIV
TENURE
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Section 1:
The Employer agrees that all employees in the bargaining unit shall be afforded the same rights 
that competitive class employees receive under the provisions of Section 75 of the State Civil Service 
Law as it relates to removal suspension and discipline and other related sections o f the Civil Service 
Law.
ARTICLE XV
MILEAGE REIMBURSEMENT
Section 1 :
When no school vehicle is available, each employee who uses his or her personal car on official 
business of the Employer shall be reimbursed at the rate of forty cents ($.40) per mile, or the District 
policy if  greater. In the line of duty, any employee who is obligated to use his/her own vehicle to 
travel to more than one school within the District per week shall be compensated at the rate of forty 
cents ($ .40) per mile, or the District, policy if  greater.
ARTICLE XVI
EMPLOYER-EMPLOYEE LIAISON COMMITTEE
Section 1 :
The Employer and CSEA. agree to establish a joint Employer-Employee Liaison Committee for 
the purpose of providing communication, discussion and resolution of problems.between the 
Employer and the employees. The Committee shall meet at least four times or as agreed by the 
Committee. An agenda shall be submitted to the School Board by the Committee,
Section 2 :
The Employer agrees that CSEA has the right to represent its members at any meeting of the 
legislative body or before any administrative body or agenda, board of directors or any board or 
agency having jurisdiction over the matter in question.-
ARTICLE XVII
RECIPROCAL RIGHTS
Section 1 :
The Employer recognizes the right of the employee to designate representative of the CSEA, Inc. 
to appear on his/her behalf to discuss salaries, working conditions, benefits, grievances and disputes 
as to the terms and conditions of this contract and in addition, to visit employees during working 
hours with the approval of the Superintendent. CSEA representative shall mean the Unit CSEA
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President or his/her designee or any CSEA staff representative.
Section 2 :
The Association shall have the right to post notices or other communications on bulletin boards 
maintained on the premises and facilities of the Employer. Officers and agents of CSEA shall have 
the right to visit the Employer's facilities for the purpose of adjusting grievances and administering 
the terms and conditions of this Agreement.
Section 3 :
The Employer agrees that each employee will be allowed to examine any Public record pertaining 
to the employee's own personal history and employment. Said employee shall reserve the right to 
have the CSEA representative present at such review.
Section 4 :
The Employer may request a physical examination of any employee at any time and shall have 
the right to name the physician to conduct the examination. An individual employee may elect to 
have his or her own physician perform a physical, in which case the expenses shall be borne by the 
employee.
Section 5:
The Employer agrees that CSEA has the right to represent its members under the grievance 
procedure as hereinafter set forth.
Section 6:
The Employer shall furnish facilities to the CSEA, NCCS Unit, for its meetings upon given a 
forty-eight (48 ) hour verbal notice by the President of the local.
ARTICLE XVIII
GRIEVANCE PROCEDURE •
Section 1: Definitions
A. "Grievance" shall mean any claimed violation, misinterpretation or inequitable application of the 
provisions of this Agreement and the Public Employees' Fair Employment Act.
Section 2: Rights of the Parties
A. Rights of Grievants:
1. The grievant may select any representative to assist him/her in the processing and/or preparing of the 
grievance except that no representative may be present from any other employee organization other 
than CSEA.
2. Records, statements and all pertinent papers or documents shall be made available to all parties to the 
grievance.
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B. Rights o f  the Association:
1. The Association shall receive a copy of any grievance including materials and o f any decision 
rendered pursuant to the grievance procedure.
2. The Association shall have the right to submit briefs to support or refute allegations of any party to a 
grievance.
3. The Association may have an observer at any hearing held pursuant to the grievance procedure where
it would not be otherwise represented and shall be given seven (7 ) working days notice of the time, 
date and place of a hearing. .
4. The Association may file a grievance in its own name.
C. Mutual Rights: >
In the event of the unexcused failure on the part of any aggrieved party to be timely, the 
grievance shall be deemed to have been withdrawn.
Section 3: Grievance Procedures
A. Step One:
1. An employee who claims to have a grievance shall present his/her grievance to his/her supervisor 
orally or in writing within twenty (20) working days of the occurrence or when the employee, 
becomes aware of the grievance.
2. The immediate supervisor shall meet With the parties to resolve the grievance within three (3 ) 
working days. After the request for the meeting, he/she shall render a decision in writing within two 
(2). working days thereafter, a copy of which shall be sent to both the employee and the 
representative.
B. Step Two:
The aggrieved party, if  not satisfied with the decision at Step One, may within ten (10) working 
days request a review by the department head. Such request is to be in writing, with a copy to the 
immediate supervisor. The department head shall convene said hearing. The department head shall 
render a decision in writing within five (5) working days after the hearing, a copy of which shall be 
sent to the aggrieved and his representative.
C. Step Three:
The aggrieved party, if  not satisfied with the decision at Step Two, may within five (5) working 
days request in writing, a hearing before the Superintendent. The requested hearing shall be held 
within five (5 ) working days after the request is received and a decision in writing shall be made 
within five (5 ) working days thereafter, a copy of which shall be sent to the aggrieved party and the 
supervising representative.
D. Step Four:
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CSEA may appeal an unsatisfactory decision at Step Three to an arbitrator appointed by the 
Public Employment Relations Board. The decision arrived at shall be final and binding upon both 
parties to the Agreement. The fees and expenses of the arbitrator shall be borne equally by the 
parties.
The arbitrator shall have no power to add to, subtract from or change any of the provisions of this 
Agreement, nor render any decision that conflicts with a law, regulation, directive or ordinance. 
Awards may not be retroactive beyond the date the employee became aware of the grievance except 
when the grievance involves cash pay earned, but not received.
Section 4: General Consideration
A. The time limits of any step(s) may be extended by written mutual consent of the parties.
B. The submission of the grievances to arbitration must be approved by CSEA.
C. Minutes shall be taken at all grievance steps, and copies of said minutes must be furnished to all 
parties. The cost of such minutes shall be borne by the Employer.
ARTICLE XIX
SAVINGS CLAUSE
Section 1:
All benefits afforded the employees through collective negotiations shall not be rescinded, 
reduced, changed or impaired, except by further negotiations.
Section 2:
This contract may be reopened upon the mutual written consent of both parties.
Section 3 :
If any section or article of this Agreement is found to be. illegal, only that section will be affected 
and all other provisions of this contract will remain in effect.
ARTICLE XX
LEGISLATIVE APPROVAL
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE XXI
DURATION
This Agreement shall become effective at the beginning of the fiscal year, July 1 ,2014 and shall 
terminate at the close of the fiscal year, June 30,2019.
f\ INWLTNfiSS WHEREOF, the parties have hereunto set their hands and seals this day of
ftAjk m T  ,2016.
FOR THE DIS'
Loma Tetreault 
UNIT PRESIDENT
/SToSno
LABOR RELATIONS SPECIALIST
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APPENDIX A
SALARY SCHEDULE FOR 2014-2015
2014-
2015
12 Month 
Auto
12 Month 
Senior 
Auto
12 Month 
Bus Driver/
10 Month 
BOCES Bus
10 Month 
Bus Driver/ 
Custodial
10 Month 
Bus Driver
10 Month 
Registered
Mechanic
Mechanic
Mechanic Driver
Worker
Nurse
Step 1 $38,239 $41,469 $38,239 $27,639 $20,246 $10,605 $34,306
Step 2 $38,571 $41,828 $38,571 $27,878 $20,422 $10,697 $34,603
Step 3 $38,858 $42,140 $38,858 $28,086 $20,574 $10,777 $34,861
Step 4 $39,231 $42,546 $39,231 $28,358 $20,787 $10,881 -$35,196
Step 5 $39,607 $42,955 $39,607 $28,630 $21,001 $10,985 $35,534
Step 6 $39,989 $43,367 $39,989 $28,905 $21,275 $11,148 $35,876
Step 7 $40,374 $43,784 $40,374 $29,183 $22,265 $12,025 $36,221
Step 8 $40,765 $44,209 $40,765 $29,466 $23,261 $12,906 $36,572
Step 9 $41,564 $45,075 $41,564 $30,044 $24,375 $13,787 $37,290
Step 10 $42,377 $45,960 $42,377 . $30,634 $25,492 $14,666 $38,020
Step 11 $43,207 $46,861 $43,207 $31,232 $26,738 $15,555 $38,767
Step 12 $44,087 $47,780 $44,087 $32,116 $28,100 $16,410 $39,526
Step 13 $45,848 $49,573 $45,848 $33,401 $29,534 $17,313 $40,977
Step 14 $47,651 $51,369 $47,651 $34,736 $30,778 $18,006 $42,424
Step 15 $49,446 $53,161 $49,446 $36,124 $32,035 $18,726 $43,870
12 Month 
Head 
Custodian
12 Month 
Custodian
12 Month 
Custodial 
Worker
12 Month 
Building 
Maintenance/ 
Mechanic
12 Month 
Maintenan 
ce Worker
10 Month 
Teacher Aide/ 
Student 
Alde/Library 
Alde/Monltor/ 
Library 
Pge/Ufeguard
Step 1 $37,718' $30,450 $26,797 $45,642 $37,718 $16,342
Step e. $38,045 $30,714 . $27,030 $46,038 $38,045 $16,484
Step 3 $38,328 $30,943 $27,231 $46,380 $38,328 $16,607
Step 4 $38,696 . $31,240 $27,492 $46,825 $38,696 $16,767
StepS $39,068 $31,540 $27,757 $47,276 $39,068 $16,929
Step 6 $39,443 $31,843 $28,023 $47,730 $39,443 $17,091
Step 7 $39,822 $32,149 $28,294 $48,190 $39,822 $18,114
Step 8 $40,210 $32,461 $28,568 $48,658 $40,210 $19,277
Step 9 $40,997 $33,097 $29,128 $49,613 $40,997 $20,454
Step 10 $41,800 $33,744 $29,699 $50,586s $41,800 $21,620
Step 11 $42,620 $34,405 $30,555 $51,575 $42,620 $22,788
Step 12 $43,455 $35,203 $31,777 $52,588 $43,455 ' $23,960
Step 13 $44,894 $36,611 $33,048 $54,385 $44,894 $25,138
Step 14 $46,330 $38,047 $34,370 $56,179 $46,330 $26,143
Step IS $47,766 $39,395 $35,659 $57,975 $47^766 $27,190
10 Month 
Licensed 
Practical 
Nurse
$14.08
$14.20
$14.30
$14.74
$15.17
$15.64
$16.10
$16.59
$17.08
$17.59
$18.12
$18.66
$19.22
$19.80
$20.40
School Bus 
Monitor
$17,953
$18,109
$18,244
$18,420
$18,597
$18,776
$19,435
$20,595
$21,773
$22,939
$24,106
$25,279
$26,457
$27,515
$28,616
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APPENDIX B
SALARY SCHEDULE FOR 2015-2016
2015-
2016
12 Month 
Auto
Mechanic
12 Month 
Senior 
Auto
Mechanic
12 Month 
Bus Driver/ 
Mechanic
Step 1 $38,239 $41,469 $38,239
Step 2 $38,571 $41,828 $38,571
Step 3 $38,858 $42,140 $38,858
Step 4 $39,231 $42,546 $39,231
Step5 $39,607 $42,955. $39,607
Step 6 $39,989 $43,367 $39,989
Step 7 $40,374 $43,784 $40,374
Step 8 $40,765 $44,2Q9 $40,765
Step 9 $41,564. $45,075 $41,564
Step 10 $42,377 $45,960 $42,377
Step 11 $43,207 $46,861 $43,207
Step 12 $44,087 $47,780 $44,087
Step 13 $45,848 $49,573 $45,848
Step 14 $47,651 $51,369 $47,651
Step 15 $49,446 $53,161 $49,446
12 Month 
Head 
Custodian
12 Month 
Custodian
12 Month 
Custodial 
Worker
Step 1 $37,718 $30,450 $26,797
Step 2 $38,045 $30,714 $27,030
Step 3 $38,328 $30,943 $27,231
Step 4 $38,696 $31,240 $27,492
Step S $39,068 $31,540 $27,757
Step 6 $39,443 $31,843 $28,023
Step 7 $39,822 $32,149 $28,294
Step 8 $40,210 $32,461 $28,568
Step 9 $40,997 $33,097 $29,128
Step 10 $41/800 $33,744 $29,699
Step 11 $42,620 $34,405 $30,555
Step 12 $43,455 $35,203 $31,777
Step 13 $44,894 $36,611 $33,048
Step 14 $46,330 $38,047 $34,370
Step 15 $47,766 $39,395 $35,659
10 Month 
BOCES Bus 
Driver
10 Month 
Bus Driver/ 
Custodial 
Worker
10 Month 
Bus Driver
1 0  Month 
Registered 
Nurse
$27,639 $20,246 $10,605 $34,306
$27,878 $20,422 $10,697 $34,603
$28,086 $20,574 $10,777 $34,861
$28,358 $20,787 $10,881 $35,196
$28,630 $21,001 $10,985 $35,534
$28,905 $21,275 $11,148 $35,876
$29,183 $22,265 $12,025 $36,221
$29,466 $23,261 $12,906 $36,572
$30,044 $24,375 $13,787 $37,290
$30,634 $25,492 $14,666 $38,020
$31,232 $26,738 $15,555 $38,767
$32,116. $28,100 $16,410 $39,526
$33,401 $29,534 $17,313 $40,977
$34,736 $30,778 $18,006 $42,424
$36,124 $32,035 $18,726 $43,870
""i
12 Month 
Building 
Maintenance/ 
Mechanic
12 Month 
Maintenance 
Worker .
io  Month 
Teacher Aide/ 
Student 
Aide/Library 
Aide/Monitar 
/Library 
Pge/Llfeguard
$45,642 $37,718 $16,342
$46,038 $38,045 $16,484
$46,380 $38,328 $16,607
$46,825 $38,696 $16,767
$47,276 $39,068 $16,929
$47,730 $39,443 $17,091
$48,190 $39,822 $18,114
$48,658 $40,210 $19,277
$49,613 $40,997 $20,454
$50,586 $41,800 $21,620
$51,575 $42,620 $22,788
$52,588 $43,455 $23,960
$54,385 $44,894 $25,138
$56,179 $46,330 $26,143
$57,975 $47,766 $27,190
10 Month 
Licensed 
Practical 
Nurse
$14.08
$14.20
$14.30
$14.74
$15.17
$15.64
$16.10
$16.59
$17.08
$17.59
$18.12
$18.66
$19.22
$19,80
$20.40
School Bus 
Monitor
$17,953
$18,109
$18,244
$18,420
$18,597
$18,776
$19,435
$20,595
$21,773
$22,939
$24,106
$25,279
$26,457
$27,515
$28,616
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APPENDIX C
SALARY SCHEDULE FOR 2016-2017
2016-2017
12 Month
12 Month
12 Month
3.75% Auto
Mechanic
Senior
Auto
Mechanic
Bus Driver/ 
Mechanic
Step 1 $39,341 $42,665 $39,341
Step 2 $39,673 $43,024 $39,673
Step 3 $40,017 $43,397 $40,017
Step 4 $40,315 $43,720 $40,315
Step 5 $40,702 $44,141 $40,702
Step 6 $41,092 $44,566 $41,092
Step 7 $41,489 $44,993 $41,489
Step 8 $41,888 $45,426 $41,888
Step 9 $42,294 $45,867 $42,294
Step 10 $43,123 $46,765 $43,123
Step 11 $43,966 $47,684 $43,966
Step 12 $44,827 $48,618 $44,827
Step 13 $45,740 $49,572 $45,740
Step 14 $47,567 $51,432 $47,567
Step 15 $49,438 $53,295 $49,438
10 Month 
BOCES Bus 
Driver
10 Month 
Bus Driver/ 
Custodial 
Worker
10 Month 
Bus Driver
10 Month 
Registered 
Nurse
$28,436 $20,829 $10,911 $35,295
$28,675 $21,005 $11,003 $35,592
$28,923 $21,188 $11,098 $35,901
$29,139 $21,346 $11,181 $36,168
$29,421 $21,567 $11,289 $36,516
$29,704 $21,789 $11,397 $36,867
$29,989 $22,073 $11,566 $37,221
$30,277 $23,100 $12,476 $37,579
$30,571 $24,133 $13,390 $37,943
$31,171 $25,289 $14,304 $38,688
$31,783 $26,448 $15,216 $39,446
$32,403 $27,741 $16,138 $40,221
$33,320 $29,154 $17,025 $41,008
$34,654 $30,642 $17,962 $42,514
$36,039 $31,932 $18,681 $44,015
12 Month 
Head
Custodian
12 Month 
Custodian
12 Month 
Custodial 
Worker
Step 1 $38,805 $31,328 $27,569
Step 2 $39,132 $31,592 $27,802
Step 3 $39,472 $31,866 $28,044
Step 4 $39,765 $32,103 $28,252
Step 5 $40,147 $32,412 $28,523
Step 6 $40,533 $32,723 $28,798
Step 7 $40,922 $33,037 $29,074
Step 8 $41,315 $33,355 $29,355
Step 9 $41,718 $33,678 $29,639
Step 10 $42,534 $34,338 $30,220
Step 11 $43,368 $35,009 $30,813
Step 12 $44,218 $35,695 $31,701
Step 13 $45,085 $36,523 $32,969
Step 14 $46,578 $37,984 $34,287
Step 15 $48,067 $39,474 $35,659
12 Month 
Building 
Maintenance/ 
Mechanic
12 Month 
Maintenance 
Worker
10 Month 
Teacher Aide/ 
Student 
Aide/Library 
Aide/Monitor/ 
Library
Pge/Lifeguard
$46,958 $38,805 $16,813
$47,354 $39,132 $16,955
$47,764 $39,472 $17,102
$48,119 $39,765 $17,230
$48,581 $40,147 $17,396
$49,049 $40,533 $17,564
$49,520 $40,922 $17,732
$49,997 $41,315 $18,793
$50,483 $41,718 $20,000
$51,473 $42,534 $21,221
$52,483 $43,368 $22,431
$53,509 $44,218 $23,643
$54,560 $45,085 $24,859
$56,424 $46,578 $26,081
$58,286 $48,067 $27,123
10 Month 
Licensed 
Practical 
Nurse
$14.49
$14.61
$14.73
$14.84
$15.29
$15.74
$16.23
$16.70
$17.21
$17.72
$18.25
$18.80
$19.36
$19.94
$20.54
School Bus 
Monitor
$18,470
$18,626
$18,788
$18,928
$19,111
$19,294
$19,480
$20,164
$21,367
$22,589
$23,799
$25,010
$26,227
$27,449
$28,547
26.
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APPENDIX D
SALARY SCHEDULE FOR 2017-2018
2017-20X8
12 Month 12 Month 12 Month 10 Month
10 Month
10 Month 
Bus Driver
10 Month
10  Month
3.75% Auto
Mechanic
Senior Auto 
Mechanic
Bus Driver/ 
Mechanic
BOCES Bus 
Driver
Bus Driver/ 
Custodial 
Worker
Registered
Nurse
Licensed
Practical
Nurse
Step 1 $40,484 $43,906 $40,484 $29,263 $21,434 $11,228 $36,322 $14.91
Step 2 $40,816 $44,265 $40,816 $29,502 $21,610 $11,320 $36,619 $15.03
Step 3 $41,161 $44,637 $41,161 $29,750 $21,793 $11,416 $36,927 $15.16
Step 4 $41,518 $45,024 $41,518 $30,008 $21;983 $11,514 $37,247 $15.28
Steps $41,827 $45,360 $41,827 $30,232 $22,146 $11,600 $37,524 $15.40
Step 6 $42,228 $45,796 $42,228 $30,524 $22,376 . $11,712 $37,885 $15.86
Step 7 $42,633 $46,237 $42,633 $30,818 $22,606 $11,824 ' $38,250 $16.33
Step 8 $43,045 $46,680 $43,045 $31,114 $22,901. $12,000 $38,617 $16.84
Step 9 $43,459 $47,129 $43,459 $31,412 $23,966 $12,944 $38,988 $17.33
Step 10 $43,880 $47,587 $43,880 $31,717 $25,038 $13,892 $39,366 $17.86
Step 11 $44,740 $48,519 $44,740 $32,340 $26,237 $14,840 $40,139 $18.38
Step 12 $45,615 $49,472 $45,615 $32,975 $27,440 $15,787 $40,925 $18.93
Step 13 $46,508 $50,441 $46,508 $33,618 $28,781 $16,743 $41,729 $19.51
Step 14 $47,455 $51,431 $47,455 $34,570 $30,247 $17,663 $42,546 $20.09
Step IS $49,351 $53,361 $49,351 $35,954 $31,791 . $18,636 $44,108 $20.69
12 Month 
Head 
Custodian
12 Month 
Custodian
12 Month 
Custodial 
Worker
12 Month 
Building 
Malntenanc 
e/ Mechanic
12 Month 
Maintenance 
Worker
. 10 Month 
Teacher Aide/ 
Student 
Aide/Ubrary 
Afde/Monltor 
/Library 
Pge/Lifeguard
School Bus 
Monitor
Step 1 $39,933 $32,239 $28,370 $48,323 $39,933 $17,301 $19,007
Step 2 $40,260 $32,503 $28,603 $48,719 $40,260 $17,443 $19,163
Step 3 $40,599 $32,777 $28,845 $49,130 $40,599 $17,591 $19,324
Step 4 $40,952 $33,061 $29,096 $49,555 $40,952 $17,743 $19,493
Step 5 $41,256 $33,307 $29,311 $49,923 $41,256. $17,876 $19,638
Step 6 $41,653 $33,627 $29,593 $50,403 $41,653 $18,048 $19,828
Step 7 $42,053 $33,950 $29,878 $50,888 $42,053 $18,223 $20,018
Step 8 $42,457 $34,276 $30,164 $51,377 $42,457 $18,397 $20,211
Step 9 $42,864 $34,606 $30,456 $51,872 $42,864 $19,498 $20,920
Step 10 $43,282 $34,941 $30,750 $52,376 $43,282 $20,750 $22,168
Step 11 $44,129 $35,626 $31,353 $53,403 $44,129 $22,017 $23,436
Step 12 $44,994 $36,322 $31,968 $54,451 $44,994 $23,272 $24,691
Step 13 $45,876 $37,034 $32,890 $55,516 $45,876 $24,530 $25,948
Step 14 $46,776 $37,893 $34,205 • $56,606 $46,776 $25,791 $27,211
Step 15 $48,325 $39,408 $35,573 $58,540 $48,325 $27,059 $28,478
27
APPENDIX E
SALARY SCHEDULE FOR 2018-2019
20X8-2019
12 Month 12 Month 12 Month 10 Month
10 Month 
Bus Driver/ 10 Month Bus
10 Month
10 Month 
Licensed
3.75% Auto
Mechanic
Senior Auto 
. Mechanic
Bus Driver/ 
Mechanic
BOCES Bus 
Driver
Custodial
Worker
Driver
Registered
Nurse
Practical
Nurse
Step 1 $41,657 $45,180 $41,657 $30,112 $22,055 $11,553 $37,376 $15.34
Step 2 $42,002 $45,552 $42,002 $30,360 $22,238 $11,649 $37,684 $15.47
Step 3 $42,347 $45,925 $42,347 $30,608 $22,420 $11,745 $37,992 $15.59
Step 4 $42,705 $46,3.11 $42,705 $30,866 $22,610 $11,844 $38,312 $15.73
Step 5 $43,075 $46,712 $43,075 $31,133 $22,807 $11,946 $38,644 $15.85
Step 6 $43>396 $47,061 $43,396 $31,366 $22,976 $12,035 $38,931 $15.98
Step 7 $43,812 $47,513 $43,812 $31,669 $23,215 $12,151 $39,306 $16.45
Step 8 $44,232 $47,971 $44,232 $31,974 $23,454 $12,267 $39,684 $16.94
Step 9 $44,659 $48,431 $44,659 $32,281 $23,760 $12,450 $40,065 $17.47
Step 10 $45,089 $48,896 $45,089 $32,590 $24,865 $13,429 $40,450 $17.98
Step 11 $45,526 $49,372 $45,526 $32,906 $25,977 $14,413 $40,842 $18.53
Step 12 $46,418 $50,338 $46,418 $33,553 $27,221 $15,397 $41,644 $19.07
Step 13 $47,326 $51,327 $47,326 $34,212 $28,469 $16,379 $42,460 $19.64
Step 14 $48,252 $52/333 $48,252 $34,879 $29,860 $17,371 $43,294 $20.24
Step IS $49,235 $53,360 $49,235 $35,866 $31,381 $18,325 $44,141 $20.84
12 Month 
Head 
Custodian
12 Month 
Custodian
12 Month 
Custodial 
Worker
12 Month 
Building 
Maintenance/ 
Mechanic
10 Month 
Teacher Aide/ 
12 Month Student
Maintenance Aide/Ubrary
Worker Aide/Monitor/Li
brary
Pge/Lifeguard
School Bus 
Monitor
Step 1 $41,091 $33,174 $29,192 $49,724 $41,091 $17,802 $19,559
Step 2 . $41,430 $33,448 $29,434 $50,135 $41,430 $17,950 $19,720
Step 3 $41,770 $33,722 $29,676 $50,546 $41,770 $18,097 $19,882
Step 4 $42,121 $34,006 $29,927 $50,972 $42,121 $18,251 $20,049
Step 5 $42,488 $34,301 $30,187 $51,413 $42,488 $18,408 $20,224
step 6 $42,803 $34,556 $30,410 . $51,795 $42,803 $18,546 $20,374
Step 7 $43,215 $34,888 $30,703 $52,293 $43,215 $18,725 $20,572
Step 8 $43,630 $35,223 $30,998 $52,796 $43,630 $18,906 $20,769
Step 9 . $44,049 $35,561 $31,295 $53,304 $44,049 $19,087 $20,969
Step 10 $44,471 $35,904 $31,598 $53,817 $44,471 $20,229 $21,705
Step 11 $44,905 $36,251 $31,903 $54,340 $44,905 $21,528 $22,999
Step 12 $45,784 $36,962 $32,529 $55,406 $45,784 $22,843 $24,315
Step 13 $46,681 $37,684 $33,167 $56,493 $46,681 $24,145 $25,617
Step 14 $47,596 $38,423 $34,123 $57,598 $47,596 $25,450 $26,921
Step IS $48,530 $39,314 $35,488 $58,729 $48,530 $26,758 $28,231
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APPENDIX F
DEPARTMENT LAYOFF UNITS
For the purposes of this Agreement for employees hired effective on or after July 1, 2007, the 
departments listed below will be used. School Bus Monitors and Study Hall Monitors hired before 
July 1,2007 should reference Appendix G for additional information.
AUTO MAINTENANCE DEPARTMENT
Senior Auto Mechanic 
Auto Mechanic 
Bus Driver/Mechanic
' BUS DRIVERS DEPARTMENT
BOCES Bus Driver 
Regular Bus Driver 
School Bus Monitors
Registered Nurse 
Licensed Practical Nurse
CUSTODIAL DEPARTMENT
Head Custodian
Custodian
Custodial Worker
Bus Driyer/Custodial Worker
Building Maintenance Mechanic
AIDE DEPARTMENT
Teachers Aide 
School Monitors 
Student Aides 
Library Aides 
Library Page 
Lifeguard
NURSES DEPARTMENT
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APPENDIX G
•A'PPFMUSG
MEMORANDUM 01? AGHEEMiSKT "
J&YAl® l̂ ETVî EEN
NOUIHUSTOPN CTJNTON-CENTM IvSOir(K)L DISTRICT 
.'AND' .. . •
... CPflLSERVICEIM PLOYEESASSOCIATION*INC.
• LO CAL 1000 AEBCME, AED-CTO * 
NO-RTHiSASTHRrf CIJNTON CENTRALSCI tO O L M S m C T  CSBA'tLSIT
«MS8'
■ ’ OF CLINTON CpU NTYLQ CAL ?> J.C
JwicESjlMO? • • '
Tfce parties have met and confcntri regarding an axocnfaicatro tta tensest collwriro 
• tejpaningsgwsinsiri'mcffcstJuly I , ’kX)6taJui»3D,20IlaurdtaTC.8greed&af<lk . 
..waiortt agtaamMtriiaE reflect U »fo ilO W b gd »i^ s)e& ctiveJn fy ll 2006 writ Us. 
captation June 30* 2011'aod that anyJangrage which is nor dunged henefti shall pxjim. ' 
t in frill force and «Sfect wiibont anodiilcatidD: ■ . ’
' It is agreed among ti^partles- thatcmployees odreaily jtcJdingtbe olsssdfieaHcm of 
“School Bits IfohUnt” and having prior w o d t^ tr i^ b  "with-the District as a feiu&er - 
Aide'w ifli hirB data before July 1,2006 shall retain all t^aitmaiCftl seafcritvjogfcts in 
the (Tc&ahcr) Aide's Xtepftrtmait for job Security purposes, i,c. ’layoff or reduction in. 
force, as Mistedltitheexplmd agtfcWietit Jiir*s 3D, 200$ {£&e Appendix FeadAttlds 
X T II) so longas-sucfc employees- ccmtiEteMtf ti'oid.-’sndi dffiSific'KticRu'A HiriniUJf 
employees â grpod to intro snob, ictamnd departmental seniority rights is provided below 
as: ' • " ’ . •
Name ____ ■_
'Catharine-Gob.yo _ ‘
MitryNoe-Scsrks •
Bt'ri» evenr of’a layoff or reduction in force affecting an individual listed above*, such. 
Jodmdja0ls.w3! be. permitted the opportunity to exaraiw bar retained dqrsrtaiental 
seniority rights pursuant to this jnesaorandum as if a member of the Aides Department’ 
pursuant tritfaa cunwnt contact language in Article 2111.
if tiforatardsc of such retained seniority rights is warred by tbc individual, foe retained 
rights ptttSUSattO-this agreement will be tocmlnatad and. will not he available at any 
future dafcOTODcasxwu Any such waiver by the. individual must be knowing and 
voluntary aod rcriyecd to writing, •
•It is further agreed that any employee in any clasriflftatJcitt wtueb-is within the'̂ iew31 
Aids' ̂ Department (See Append!* Ineffective July l, 20CKI who previously served in the 
classification ofSchool Bus Monitor”' prior to July l, 2006 shall not bŝ ubjeefto wy 
axoriiScatiaii of his/her seniority,'
It Ac hLto agrees jiftrile® thyjt Ehcco hip a? cuawit employe ce infcfiilicf
S iiuij' Hall M o n te  ranch, t&ac Hie KiEtiAut suay take Kitiaa (A iJxflirii fid  jos-ilion W fl 
CJiiUOai CbanL}; Civil S oraco  o r as usguittjd by law . E fe  ̂ erased i h a t te s  w 311»iw  
V f^O iC teU Io  HijfiG KnotJtCOlbCliVfctoBJdiUT.g a g re o n iiilf jr  Si-uA. d^feiliOWCVHUp. 
th e  jrveat M itsc s tn ib  is  utilized b j'flieE iitric l duringflie fccroolM te agieeiaciniar 
thereafter1, J tis  sgtw dthf’-C mid-tertm as^Afailipns trill l a  ixm iteted, viHdCMSaiy, ti> 
es^W ish.-tt’v.'itigE.xfiSO applicable to  fnXBb-UlitxTviuiic tlife CS32A.TJiiit alflia-D isllidt '
(3) UuapcoptffialKhafl te cSwtive upas mii£fca&>ft-of the parite- ;-
A T E E N M X G .
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APPENDIX H
APFEBEIX U
M-emurftndlUin-pf Agreement 
between
SupeHnt/antlfeii t of Northeastern Clinton Central School District 
And the
• • The civil Service Employees Association, Inc.
■ Local J.OUtl AFL-CIO
Northeastern. Clinton Central School .Unit gash 
Clinton County Local 810
Whereas tho district. and'the asa’eciatfon, are mutually, interested in providing 
Guidelines that will injure that the complicated process of assigning extra runs ran 
Ee tinnri in u fair and equirable way based upon seniority as stipulated In section 
AiTSdeV section 13 fd< Th&pdrtias-Bgraa to toe following;
1. Ttens will h:: comtiirttiiia of Tour volunteers tlisf will help the TmuportnHftn
. Supervisor schedule the p(+m;u><l trips according lo .die seniority .of die slrited up . 
drivers. Dio Union President shall Inform die District of His nairtes forr; 
vojucrasers 3t din start of each School year. K ts the Union's’.prerogative to modify 
' tltn members bI any time, . . • •
2. Tlic Dfctrict'sliall develop and post a copyofthe'otfglnaE sign op list by seniority '
■'orr.buKaUn- board.- ‘ •'■ • ’ .
3. These scheduled runs (pbnned. ulps> will Ire pnsted on tte calencfar visible for '
. all. # ie  only changes that ran be made to this roster wfil be approved changes that
must bo agreed upon' by .the thmspwiauon supervisor, ’ The syfitehes’ Will bd : 
marked on the calendar as switches.
• A. A pharvt log will be kept for the Impromptu runs. Any unsdieduled. extra runs / 
that are given .to the .transportation supervisee &«il he given ctlt according to the.
' ’ sign up Seniority .list. If -pne driver refuses/hells to ga to the next one on tire' tfet, 
until they have bran exhausted prtof to th'rst he may designating, a volunteer or 
sub,. -This Dst Will not be In conjunction with the other list.'This lofi‘ filll be made 
available to Hie driver? upon request. ' _ . .
' 5. irtfta transportation -supervisor get? an answering machine lid will-state that fie ‘ 
has tdetf to rall’the driver and since there is-nu response-lie Will try the n®0. perenn 
on the" list. If-tfiare Is no -answering madhfn© fie -will let the-phones ring ip  times 
before he movesmn to the next person. The transportation supervisor will reeprtf in _ 
o written tog the call made (Including the time). ‘
6, The above Memorandum shall, be in effect until dune 30/ 20OT- The.parties
• ag rfie Uiat during the monlhs of July and August, 2004, the process will be revisited
for the coming-year. • ■ .
These 'conditions rectify the prohtem addressed in the grievance rtieiefuns <ho 
grievance Is.witlidrown In ite erifiret
Superintendenlof S c h o o ls .^
President of the CSFA
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